
Lowell School District 
45 S. Moss St.  Lowell, Oregon 97452  (541) 937-2105 

Board of Director’s Meeting 
September 22, 2014 

Professional Development Center 
5:30 pm - Walk through of Lowell High School 

6:00 pm - Executive Session  
7:00 pm - Public Session  

AGENDA (Amended 9/18/14) 
The Lowell School Board encourages public input. Persons wishing to address the Board on school related issues, are invited to do so, 
either when the item is presented on the agenda, or under the "Public Comments" section. In the interest of time and order, 
presentations from the public are limited to three (3) minutes per person, and the total time for individual agenda items shall not 
exceed twenty (20) minutes. An individual speaker's allotted time may not be increased by a donation of time from members of the 
public in attendance. If you wish to speak under Public Comments, please complete a Public Comment Form and turn it in to the 
Assistant to the Superintendent. The Board requests complaints or charges against an employee be held in Executive Session. 
Individuals who require disability-related accommodations or modifications to participate in the Board meeting should contact the 
Superintendent in writing prior to the meeting. 

 
1.0 OPENING BUSINESS 

1.1 Call to Order 
1.2 Walk through of Lowell High School 
1.3 Public Comment on Executive Session Topics 
1.4 Convene to Executive Session 

 
2.0 EXECUTIVE SESSION—Convene to Superintendent’s Office Conference Room 

2.1 Pursuant to ORS 192.660(2)(i)  
To review and evaluate the employment-related performance of the chief executive officer of 
any public body, a public officer, employee or staff member who does not request an open 
hearing. 

2.1.1 Discussion of Superintendent’s Annual Objectives and Evaluation Process 
2.2 Pursuant to ORS 192.660 (2) (d). 

To conduct deliberations with persons designated by the governing body to carry on labor 
negotiations. 

2.3 Pursuant to ORS 192.660 (2)(f)  
To consider records exempt by law from public inspection. 

2.4 Return to Public Session 
 

3.0 OPENING OF PUBLIC SESSION 
3.1 Public Session Call to Order 
3.2 Pledge of Allegiance 

3.2.1 Lead by Chairman of the Board—Mr. McCallum 
3.3 Attendance: 

___Dennis McCallum, Chair 
___Suzanne Kintzley, Vice-Chair 



___Mike Galvin 
___Leslie Brandt 
___Jim Chapman 
___Walt Hanline, Ed. D., Superintendent 
___Kay Graham, Principal 
___Marisa Owsley, Student Body Representative 
___Michelle Stephens, Assistant to the Superintendent 

3.4 Approval of Agenda – September 22, 2014 
Recommended Action: Approval of Agenda 
MOTION: _____ 2nd: ______ AYES: _____ NOES: _____ ABSTAIN: _____ 
 

4.0 COMMUNITY/SCHOOL PRESENTATIONS 
4.1 Letter and donation from Community member Royd Foust (Attachment) 

**Those that have received commendations or made presentations will have an opportunity to be excused at this 
time. 
 

5.0 PUBLIC COMMENT 
**Opportunity for Citizens to address items not on the Agenda. Persons wishing to address the Board on any 
school related issue not listed elsewhere on the agenda are invited to do so now. Board Members are limited, but 
not required, to give a brief response to public statements or questions regarding non-agenda items. 
 

6.0 CONSENT AGENDA—consolidated motion 
**The purpose of the Consent Agenda is to expedite action on routine agenda items. These items will be acted 
upon with one motion, second and approval of the Board, unless a member of the board or public wishes to pull 
the item for individual discussion and action. All matters listed under Consent Agenda are those on which the 
board has previously deliberated or can be classified as routine items of business. There will be no separate 
discussion of these items prior to the vote by the Board unless members of the Board, staff, or public request 
specific items to be discussed or pulled from the Consent Agenda. Members of the public who wish to speak on 
an item must first fill out a public comment card. 
   

6.1 Board Minutes from August 25, 2014 Board Meeting (Attachment) 
6.2 Ratification of Employment (Attachment) 
6.3 Check Register: 25957-26041 (Attachment) 

MOTION: _____ 2nd: ______ AYES: _____ NOES: _____ ABSTAIN: _____ 
 

7.0 ACTION DISCUSSION 
7.1 Approve Classified Salary Schedule—Presented by Dr. Hanline (Attachment) 

MOTION: _____ 2nd: ______ AYES: _____ NOES: _____ ABSTAIN: _____ 
 

7.2 Approve the Job Description for After School Assistant—Presented by Dr. Hanline (Attachment) 
MOTION: _____ 2nd: ______ AYES: _____ NOES: _____ ABSTAIN: _____ 
 

7.3 Approve the Job Description for After School Coordinator—Presented by Dr. Hanline 
(Attachment) 
MOTION: _____ 2nd: ______ AYES: _____ NOES: _____ ABSTAIN: _____ 



 

7.4 Approve the Athletic Coaches’ Stipend Schedule—Presented by Dr. Hanline (Attachment) 
MOTION: _____ 2nd: ______ AYES: _____ NOES: _____ ABSTAIN: _____ 
 

7.5 Approve the administrative recommendation on restoring and placing plaques and graduation 
pictures at Lowell High School—Presented by Dr. Hanline  
MOTION: _____ 2nd: ______ AYES: _____ NOES: _____ ABSTAIN: _____ 
 

7.6 Approve the Awarding of the Audit Contract—Presented by Dr. Hanline (Attachments) 
MOTION: _____ 2nd: ______ AYES: _____ NOES: _____ ABSTAIN: _____ 
 

7.7 Approve the Addendum to the contract between MVA and Lowell SD regarding Business 
Services and Student Services—Presented by Dr. Hanline (Attachment) 
MOTION: _____ 2nd: ______ AYES: _____ NOES: _____ ABSTAIN: _____ 
 

7.8 Approve the Addendum to the contract between MVA and Lowell SD regarding the payment of 
utilities—Presented by Dr. Hanline (Attachment) 
MOTION: _____ 2nd: ______ AYES: _____ NOES: _____ ABSTAIN: _____ 
 

7.9 Approve the hiring of athletic coaches and assistants for High School and Junior High School—
Presented by Dr. Hanline (Attachment) 

MOTION: _____ 2nd: ______ AYES: _____ NOES: _____ ABSTAIN: _____ 
 

7.10  Approve Resolution 2014-15-2 for the lease-purchase agreement for the purpose of procuring 
“food service equipment”—Presented by Dr. Hanline (Attachments) 
MOTION: _____ 2nd: ______ AYES: _____ NOES: _____ ABSTAIN: _____ 
 

8.0 INFORMATION AND STUDY 
8.1 1st reading of OSBA Updates—Presented by Dr. Hanline (Attachments) 
8.2 Update on building program—Presented by Dr. Hanline (Attachments) 
8.3 Report on Instructional Hour Analysis of the district schools—Presented by Dr. Hanline 
8.4 Information on Multi-funded employees—Presented by Dr. Hanline (Attachments) 
8.5 Update on Educational and Student Services—Presented by Dr. Hanline (Handouts) 
8.6 Report on Digitizing of Lowell School Board agendas, minutes, and budget—Presented by Ms. 

Stephens 
8.7 Financial Report—Referred by Mr. Standridge (Attachment) 
8.8 Student Body Representative Report—Presented by Ms. Owsley 
8.9  Principals Report—Presented by Ms. Graham 
8.10 Superintendent’s Report—Presented by Dr. Hanline  
8.11 Board Members’ Report  

 
9.0   ADJOURNMENT 



Any documents that are public records and are provided attachments to public session items on this agenda are accessible to the public on the 
District’s Website, with the exception of documents provided at the time of the meeting. Documents that are public records, and are provided at 
the time of the meeting to a majority of the Board regarding a public session item, will be made available for public inspection upon request to the 
Superintendent's Assistant.   
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Lowell School District 
45 S. Moss St.  Lowell, Oregon 97452  (541) 937-2105 

Board of Director’s Meeting 
August 25, 2014 

Professional Development Center 
5:30 – Meeting Opens 

[Building inspection and walking tour and immediately followed by Executive Session] 
7:00 pm - Public Session  

MINUTES 
The Lowell School Board encourages public input. Persons wishing to address the Board on school related issues, are invited to do so, 
either when the item is presented on the agenda, or under the "Public Comments" section. In the interest of time and order, 
presentations from the public are limited to three (3) minutes per person, and the total time for individual agenda items shall not 
exceed twenty (20) minutes. An individual speaker's allotted time may not be increased by a donation of time from members of the 
public in attendance. If you wish to speak under Public Comments, please complete a Public Comment Form and turn it in to the 
Assistant to the Superintendent. The Board requests complaints or charges against an employee be held in Executive Session. 
Individuals who require disability-related accommodations or modifications to participate in the Board meeting should contact the 
Superintendent in writing prior to the meeting. 

1.0 OPENING BUSINESS 
1.1 Call to Order 5:33 PM 
1.2 Pledge of Allegiance—Presented by Board Chair, Mr. McCallum 
1.3 Attendance: 

___Dennis McCallum, Chair 
___Suzanne Kintzley, Vice-Chair 
___Mike Galvin 
___Leslie Brandt 
___Jim Chapman 
___Walt Hanline, Ed. D., Superintendent 
___Kay Graham, Principal 
AB_Marisa Owsley, Student Body Representative 
___Michelle Stephens, Assistant to the Superintendent 

1.4 Approval of Agenda – August 25, 2014 
Recommended Action: Approval of Agenda 
MOTION: Jim Chapman 2nd: Mike Galvin AYES: 5 NOES: 0 ABSTAIN: 0 

1.5 Building Renovation Inspection—Walking tour of the building 
Dr. Hanline expressed his gratitude and appreciation of Mr. McCullum for taking a leadership 
role in the building renovation project while Mr. Hanline was on his vacation. 

1.6 Public Comment on Executive Session Topics  
1.7 Convene to Executive Session—due to the tour of the facility, the convening of the executive 

session will be decided upon at the end of the meeting. 

2.0 EXECUTIVE SESSION—Convene to Superintendent’s Office Conference Room 

2.1 Pursuant to ORS 192.660(2)(i) 
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To review and evaluate the employment-related performance of the chief executive officer of 
any public body, a public officer, employee or staff member who does not request an open 
hearing. 

2.1.1 Discussion of Superintendent’s Annual Objectives and Evaluation Process 
2.2 Pursuant to ORS 192.660 (2) (d). 

To conduct deliberations with persons designated by the governing body to carry on labor 
negotiations. 

2.3 Pursuant to ORS 192.660 (2)(f)  
To consider records exempt by law from public inspection. 

2.4 Return to Public Session 

Due to the length of the meeting, no Executive Session was held 

 
3.0 COMMUNITY/SCHOOL PRESENTATIONS 

**Those that have received commendations or made presentations will have an opportunity to be excused at this 
time. 
 

4.0 PUBLIC COMMENT 
**Opportunity for Citizens to address items not on the Agenda. Persons wishing to address the Board on any 
school related issue not listed elsewhere on the agenda are invited to do so now. Board Members are limited, but 
not required, to give a brief response to public statements or questions regarding non-agenda items. 
 

5.0 CONSENT AGENDA—consolidated motion 
**The purpose of the Consent Agenda is to expedite action on routine agenda items. These items will be acted 
upon with one motion, second and approval of the Board, unless a member of the board or public wishes to pull 
the item for individual discussion and action. All matters listed under Consent Agenda are those on which the 
board has previously deliberated or can be classified as routine items of business. There will be no separate 
discussion of these items prior to the vote by the Board unless members of the Board, staff, or public request 
specific items to be discussed or pulled from the Consent Agenda. Members of the public who wish to speak on 
an item must first fill out a public comment card. 
   

5.1 Board Minutes from July 14, 2014 Board Meeting (Attachment) 
5.2 Ratification of Employment (Attachment)—With Amended attachment 
5.3 Check Register: 25855 through 25956 (Attachment) 

MOTION: Suzanne Kintzley 2nd: Leslie Brandt AYES: 5 NOES: 0 ABSTAIN: 0 
 

6.0 ACTION DISCUSSION 
6.1 Approve revisions in Board Policy BCBA D1 regarding Student Representatives to the School 

Board—Presented by Dr. Hanline (Attachment) 
MOTION: Jim Chapman 2nd: Mike Galvin AYES: 5 NOES: 0 ABSTAIN: 0 
 

6.2 Approve The Register Guard Newspaper as the publication of record 
MOTION: Suzanne Kintzley 2nd: Mike Galvin AYES: 5 NOES: 0 ABSTAIN: 0 
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6.3 Approve WHA Insurance Agency Inc. – Tammy Fitch and Jake Stone as our Insurance agent of 
record  
MOTION: Suzanne Kintzley 2nd: Mike Galvin AYES: 5 NOES: 0 ABSTAIN: 0 

6.4 Approve the contract between Billy Reid and Lowell School District—Presented by Dr. Hanline 
(Attachment) 
MOTION: Jim Chapman 2nd: Leslie Brandt AYES: 5 NOES: 0 ABSTAIN: 0 

7.0 INFORMATION AND STUDY 
7.1 Discussion regarding things that are going well in Lowell School District—Presented by Dr. 

Hanline 
• Handout regarding the perception of the school district and the changes that have been

made to counter those perceptions
• Other perception changes will need to occur within the community

7.2 OSBA updates—1st Reading (Attachment) 
• More work needs to occur with the original versions and this will be brought forward at

another meeting

7.3 Report from the OSBA conference—Referred by Dr. Hanline; Presented by Dr. Hanline, Mr. 
Chapman and Ms. Brandt (Handouts) 

• Dr. Hanline, Ms. Brandt, and Mr. Chapman attended the OSBA conference and found it
to be very informative (Handouts)

• Sessions on ethics, board responsibility, and fiduciary responsibility were all highly
recommended

• Mr. Chapman spoke of learning to promote the district with in a small time frame

7.4 Report on New Staff and Programs—Ms. Graham 
• Ms. Graham reported on the new teachers and the mentoring that they are involved in

to help them succeed
• New programs are in place for math and reading
• Ms. Day has moved from Lundy Elementary to Lowell High School and Ms. Ulrich is the

new secretary at Lowell Elementary
• Ms. Taylor spoke regarding the Lane Health Care Pathways and the benefits to our

students
7.5 Financial Report—Referred by Mr. Standridge (Attachment) 
7.6 Student Body Representative Report and Report on the graduation trip—Presented by Ms. 

Owsley 
• No report due to her absence

7.7 Food Service Report—Presented by Dr. Hanline 
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• Mr. Bowers and Mr. Reid are working well together
• Dr. Hanline praised all of the hard work that Mr. Bowers is doing
• Lundy Elementary has been certified to give free meals for 4 years
• Multiple lunch options will be available to both elementary and secondary students
• Possibility of a future snack/dinner program
• 95% reimbursement rate at the elementary level

7.8  Principals Report—Presented by Ms. Graham 
7.9 Superintendent’s Report—Presented by Dr. Hanline 

• Mr. Matthews spoke on the topic of the After School Program and the Power Hour
• The job description for an assistant for the program is being posted
• An EA for the school will help to cover the morning time period
• Mr. Matthews will be present during the “Power hour” to insure that the requirements

are being met for the program
• Charter school is interested in running an afterschool program but the charter nor the

lease have allowances for that
• Head Start is not possible this year but still a possibility for next year

7.10 Board Members’ Report 
• The booster club meeting is being held Wednesday, August 26 at 6:00 pm
• They will be discussing logistics for the Rockin’-back-to-school and Renovation

Celebration

8.0   ADJOURNMENT 9:24 pm 

Any documents that are public records and are provided attachments to public session items on this agenda are accessible to the public on the 
District’s Website, with the exception of documents provided at the time of the meeting. Documents that are public records, and are provided at 
the time of the meeting to a majority of the Board regarding a public session item, will be made available for public inspection upon request to the 
Superintendent's Assistant.  
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Ratification of employment, changes in positions and/or other actions: Attachment 6.2 
Revised September 22, 2014 

6.2 Name Site Position Action Salary Effective 
6.2a Marci McMahon Lowell HS School 

Secretary I 
New Hire Step 1; 

Range 1 
September 
5, 2014 

6.2b Katheryn Albert Lowell SD Afterschool 
Program 
Asst. 

New Hire Step 4 
 

September 
17, 2014 

 ___________________________ 
 Board Secretary Signature  
Approved: September 22, 2014 
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Classified Salary Schedule for 2013-2014: 

Classification Step 1 Step 2 Step 3 Step 4 Step 5
Clerk Typist Hourly 9.65 10.41 10.94 11.48 11.94
After School Assistant 9.75 10.53 11.05 11.61 12.07
Cafeteria Assistant 10.80 11.67 12.25 12.87 13.38
Instructional Assistant/Van Driver/Bus Monitor 10.83 11.70 12.28 12.90 13.41
Cafeteria Coordinator Hourly 11.52 12.44 13.07 13.73 14.27
Medical Office Hourly 11.56 12.49 13.12 13.78 14.33
Library Technician 11.56 12.49 13.12 13.78 14.33
After School Coordinator 11.91 12.87 13.51 14.19 14.75
Secretary I 12.09 13.06 13.72 14.40 14.98
Custodian & Grounds 12.65 13.66 14.34 15.06 15.67
Secretary II 12.69 13.71 14.41 15.12 15.73
Lead Custodial 13.28 14.34 15.06 15.81 16.45
Bus Driver 13.98 15.10 15.86 16.64 17.31
Mechanic  14.05 15.17 15.93 16.73 17.39
YTP Coordinator 19.00 20.51 21.54 22.62 23.53

Criteria for Advancement Between Steps 
Step 1 to Step 2 - Requires 1 year at Step 1
Step 2 to Step 3 - Requires 2 years at Step 2
Step 3 to Step 4 - Requires 4 years at Step 3
Step 4 to Step 5 - Requires 3 years at Step 4
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CODE: CL-11 

Job Title: After School Assistant 

Assignment: 
Afterschool Assistant will assist in providing care for children enrolled in the After School Education Programs. 

Duties: 
1. Under the guidance of the Extended Activities Director, the After School Assistant will coordinate the day-

to-day activities and services of assigned program.
2. Maintain effective communication with and provide input to the Extended Activities Director including

regular verbal and written updates on program operations
3. Maintain a high level of customer services by modeling standards of expected service for program clientele

and the community
4. Supervise recreation activities
5. Facilitate the recreation and enrichment activities at program site
6. Provide academic intervention instruction and homework assistance
7. Assist with parent conferences
8. Attend meetings and training sessions as required
9. Administer first aid as needed
10. Responsible to maintaining on-site security and safety of all students
11. Assist with the invoicing of parents
12. Provide information to school and district personnel as needed
13. Monitor the efficient use of program resources, may include the ordering of supplies and assisting in the

creation of materials to facilitate program activities
14. Assist in implementing school rules and procedures while following District policies
15. Enforce rules and expectations consistently for all children and model appropriate behavior for the students
16. Report and accurately document program participant complaints and handle issues of student discipline as

they arise, and ensure incidents of a serious nature are reported to the proper site/district administration and
legal authorities (if needed)

17. The assistant will also accept other duties as assigned by the district.

Assignment Conditions: 
1. Assistants will be required to have the following characteristics and/or skills:

a. Work effectively with people of all socio-economic and cultural backgrounds
b. Understand, implement and give complex oral and written directions
c. Maintain cooperative and professional relationships with those contacted and supervised
d. Compose clear, complete, concise correspondence and reports independently using

correct grammar, syntax, punctuation, and spelling
e. Ability to plan, organize, and set up daily activities, special events, field trips, and/or

other related events as assigned
f. Retain confidential information

Education and Experience: 
1. High School diploma required
2. Experience with children in an instructional and/or supervisory capacity,

preferably in a school setting. Current training in CPR and first aid will be required.

Salary:  
The salary will be set by the conditions of the negotiated collective bargaining agreement between the district and 
the classified employees.
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CODE: CL-11 

Job Title: After School Coordinator 

Assignment: 
The Afterschool Coordinator will manage and assist in providing care for children enrolled in the After School 
Education Programs. 

Duties: 
1. Under the guidance of the Extended Activities Director, the Afterschool Coordinator will manage the day-

to-day activities and services of assigned program.
2. Supervise recreation staff and activities
3. Coordinate site activities and serve as liaison to the academic lead teachers
4. Develop methods to actively recruit and retain students for program services
5. Maintain effective communication with and provide input to the Extended Activities Director including

regular verbal and written updates on program operations
6. Maintain a high level of customer services by modeling standards of expected service for program clientele

and the community
7. Facilitate the recreation and enrichment activities at program site
8. Provide academic intervention instruction and homework assistance
9. Assist with parent conferences
10. Attend meetings and training sessions as required
11. Administer first aid as needed
12. Responsible to maintaining on-site security and safety of all students
13. Facilitate the invoicing of parents
14. Provide information to school and district personnel as needed
15. Monitor the efficient use of program resources, may include the ordering of supplies and assisting in the

creation of materials to facilitate program activities
16. Assist in implementing school rules and procedures while following District policies
17. Enforce rules and expectations consistently for all children and model appropriate behavior for the students
18. Report and accurately document program participant complaints and handle issues of student discipline as

they arise, and ensure incidents of a serious nature are reported to the proper site/district administration and
legal authorities (if required)

19. The coordinator will also accept other duties as assigned by the district.

Assignment Conditions: 
1. Coordinator will be required to have the following characteristics and/or skills:

a. Work effectively with people of all socio-economic and cultural backgrounds
b. Understand, implement and give complex oral and written directions
c. Maintain cooperative and professional relationships with those contacted and supervised
d. Compose clear, complete, concise correspondence and reports independently using

correct grammar, syntax, punctuation, and spelling
e. Ability to plan, organize, and set up daily activities, special events, field trips, and/or

other related events as assigned
f. Retain confidential information

Education and Experience: 
1. High School diploma required
2. Experience with children in an instructional and/or supervisory capacity,

preferably in a school setting. Current training in CPR and first aid will be required.
3. Must be NCLB certified, or be able to become NCLB certified

Salary:  
The salary will be set by the conditions of the negotiated collective bargaining agreement between the district and 
the classified employees.
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Memorandum of Understanding 
Revision of Appendix B-1, Extra Duty Schedule 

September 16, 2014 

Lowell School District I Lowell Education Association 
Appendix B-1:  Extra Duty Schedule 2012-2013  2014-2015 

Position Annual Compensation Proposed  Revised 

Annual Compensation 

Athletic Director $2,500 $2,500 
Activities Director $2,500 $2,500 
Varsity Football Coach $2,500 $2,500 
Varsity Assistant Associate Football Coach $1,500 $1,500 
Varsity Boys Basketball Coach $2,500 $2,500 
Varsity Girls Basketball Coach $2,500 $2,500 
Varsity Wrestling Coach $2,500 $2,500 
Varsity Baseball Coach $2,500 $2,500 
Varsity Softball Coach $2,500 $2,500 
Varsity Track Coach $2,500 $2,500 
Varsity Volleyball Coach $2,500 $2,500 
Music Events Director $1,500 $1,500 
Associated Student Body Director $1,500 $1,500 

Assistant Coach - Football 0 $500 

Assistant Coach – Volleyball 0 $500 

Assistant Coach – Boys Basketball 0 $500 

Assistant Coach – Girls Basketball 0 $500 

Assistant Coach – Wrestling 0 $500 

Assistant Coach – Track 0 $500 

Assistant Coach - Baseball 0 $500 

Assistant Coach – Softball 0 $500 

$29,500.00 $33,500.00 

Junior High Head Coach - Football 0 $500 

Junior High Head Coach – Volleyball 0 $500 

Junior High Head Coach – Boys Basketball 0 $500 

Junior High Head Coach – Girls Basketball 0 $500 

Junior High Head Coach – Wrestling 0 $500 

Junior High Head Coach - Track 0 $500 

Cost of Stipends to District  $29,500.00 $36,500.00 

Junior high coach and assistant positions are volunteer for the following: football, boys’ basketball, 
girls’ basketball, wrestling, track, and volleyball. 
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Lowell School District 
Annual Coach Evaluation 

Name:  Site: 

Sport:    Position: 

Date of Completion: Coaching Training: 
First Aid: 
CPR: 

Performance Assessment:   * Mandatory Areas to be Evaluated  
** Optional Areas to be Evaluated 

       Exemplary            Meets Needs  
 Standards       Improvement            Unsatisfactory     

*Instructional Ability:          ____      ____  ____ ____ 

*Rapport with Students:          ____      ____  ____ ____ 

*Professionalism:          ____      ____  ____ ____ 

*Communication:          ____      ____  ____ ____ 

*Equipment Inventory:          ____      ____  ____ ____ 

**Budget (Head Coaches):          ____      ____  ____ ____ 

Season Highlights and Areas of Strength:  
(Comments Pertaining to Each Area and Comments Pertaining to School/Program Goals and/ or Expectations) 
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________ 

Areas of Growth: 
(Comments Pertaining to Each Area and Comments Pertaining to School/Program Goals and/ or Expectations) 
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________ 

Coach’s Signature: 
Name Date 

Evaluation Completed by: 
Signature Name/Title Date 
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Lowell School District Athletic Coach Evaluation Rubric 

Performance levels: 

 4 – Exemplary        3 – Meets Standards      2 – Needs Improvement       1 – Unsatisfactory      

The coach is evaluated on their performance level of skill/knowledge in each of the areas below: 

Knowledge of Sport 

Identifies and applies competitive tactics and strategies that are appropriate for the specific level. 
Organizes and implements materials for scouting, planning of practices and analysis of games. 
Understands and enforces district/site/sport specific governing body rules and regulations. 
Organizes/conducts/evaluates practice sessions with regard to established district/program goals that are appropriate at each stage of the season.  
  
Rapport with Students 

Communicates with student-athletes on program, academic and personal issues. 
Identifies and practices ethical conduct by maintaining emotional control and demonstrates respect for the student-athletes. 
Identifies desirable behaviors (self-discipline, teammate support, following directions, etc.) and structures experiences to facilitate such behaviors. 
Actively supports student academic success. 
 
Rapport with Other Coaches and Staff 

Works cooperatively and participates with colleagues. 
Demonstrates a willingness to participate in continuing professional growth opportunities. 
Proactively assists other colleagues. 
Is open-minded and receptive to individual differences and accepts the ideas of others. 
Demonstrates evidence of collaboration with colleagues. 
 
Serves as a Role Model 

Serves as a role model for athletes and other coaches on the field, in the classroom and within the community. 
Demonstrates respect for cultural diversity and individuality within student-athletes. 
Colleagues recognize and appreciate the personal and professional qualities demonstrated. 
Clearly communicates positive work habits and procedures. 
Appearance, manners and language reflect positively on the program. 
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Instructional Activity 

States and implements clear standards and expectations for a successful pre-season program. 
Demonstrates effective and appropriate instructional strategies. 
Develops and implements organized practice sessions that are designed to achieve skill development. 
Demonstrates sport-specific knowledge. 
   
Professionalism 

Exhibits model behavior at practice and during games. 
Demonstrates cooperation with all school staff. 
Engages in positive relationships with student-athletes and all members of the school community. 
 
Budget 

Develops, submits and maintains a balanced budget that reflects current expenditures/future planning needs according to required time lines. 
Follows all district/site purchasing procedures. 
Conducts annual fundraising activities to supplement budget and follows all district/site procedures. 
 
Equipment Inventory 
 
Submits a complete inventory of equipment, uniforms, etc. to the AD at the time of the annual evaluation. 
Submits an itemized list/lost equipment/uniforms to the AD at the time of the annual evaluation that matches both the pre- and post- season inventory 
Provides a written explanation of how equipment/uniforms were lost or damaged. 
Submits completed student bills to the AD for equipment not returned by student athletes or for unpaid spirit packs. 
100% of all equipment/uniforms collected at the time of the evaluation. 
 
Communication 
 
Communicates with all stakeholders within the school community regarding all issues. 
Serves as a positive district representative when communicating with stakeholders. 
Monitors the academic progress of student-athletes and effectively communicates with teachers. 
Keeps the AD informed of all important issues. 
Communication skills enhance the effectiveness of the coaching staff. 
Implements directives of the head coach and athletic director. 
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Audit Firm Recommendation to the Board of Directors – September 2014 

A Request for Proposal (RFP) for auditing services was sent on July 9, 2014 to twelve audit firms in 
Oregon.  Four firms responded by the August 18, 2014 deadline.  These are:  Accuity of Albany, Koontz 
of Albany, Pauly Rogers of Tigard (our current auditors) and Steve Tuchscherer of Roseburg.  See 
attached spreadsheet for how each firm’s proposal stacked up against the services requested and 
selection criteria. 

In addition to comparing the RFP responses for all four firms, reference checks were made for Accuity 
and Koontz clients.  An important situation was discovered early in this process.  Accuity’s two partners, 
Glen Kearns and Kori Sarrett, were both with Koontz prior to starting Accuity.  They left Koontz and 
began Accuity in January 2012.  Clients were given the opportunity to go with Accuity or stay with 
Koontz.  It appears that most of the clients that had worked with Glen and Kori went with them to 
Accuity and the ones that had worked with the other partners stayed with Koontz.   

The reference checks of clients are generally positive of both firms.  However, the two partners with 
Accuity are seen as more friendly and personable, even though Glen is slightly more stern than Kori.  
General comments about Debi Blasquez, partner with Koontz, were not as positive as for Glen and Kori 
but nothing that was terribly unpleasant or resulted in a poorly done audit.   

Clients all said they received good audit work, free consultations through the year, personal 
presentations of audits to the Board, and good discussions throughout the audit process. 

In checking with both Accuity and Koontz as to how the split came about, both said that the two 
partners that left Koontz had wanted to be more hands on in the field as opposed to managing staff.  
Accuity is a small firm that wants to stay small and are only doing a few, selective bids.  Their two 
partners like working with clients in the field.  Koontz is a larger firm that wants to continue growing.  
During the split they gave all clients the option to stay or go with Accuity, regardless of whether they 
were under contract with Koontz.   

Clients with Accuity consistently said that having Kori be able to log in to their accounting systems to pull 
reports in advance of the field work made the audit much smoother than with other firms that don’t do 
this.  Koontz has also done this with some clients but Debi had never heard of Pentamation (our system) 
while Kori has experience with both Pentamation and another common system, Infinite Visions.  Koontz 
listed two charter schools as clients while Accuity listed none.   

Based on the comparison of bids, the client references and the final phone conversations with Koontz 
and Accuity, I would recommend Accuity.     
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Financial Audit Services Proposals
For the years June 30, 2015 through 2017

Services Requested:
Accuity Koontz Pauly Rogers Tuchscherer

Financial audit in compliance with State 
and Federal requirements Yes Yes Yes Yes

Preparation of financial statements Yes Yes Yes No

Provide 8 bound and 1 unbound copy
10 bound                

1 electronic
Up to 20 bound     

1 electronic
8 bound                  

1 electronic No mention

Meet with Board to present audit Yes Yes No mention Dec. board mtg

Selection Criteria:
Accuity Koontz Pauly Rogers Tuchscherer

Cost over three year period w/o MVA $27,000 $31,500 $56,050 $42,750
Cost over three year period with MVA $42,000 $46,500 $70,610 $63,400

Annual cost w/o MVA $9,000 $10,500 $18,300-$19,100 $13,800-$14,700
Annual cost with MVA $14,000 $20,000 $23,100-$24,000 $20,500-$21,750

Expertise and experience

6 school districts 
no mention of 

charters
5 school districts  2 

charters
35 schools           
20 charters

7 school districts   
1 charter

Capability to provide timely service By November 30 Within timeframe December December

References Checked References Checked References Need to check Need to check

On roster of authorized accountants Yes; mgr & above Yes; sr & above Yes; mgr & above Only owner
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Lowell School District #71  
Request for Proposals 
Annual Financial Audit 

 1 

 

 
Proposal Request 
 
Lowell School District is requesting written proposals to conduct the annual audit of the School 
District’s financial records for a three (3) year period beginning with the 2014-2015 fiscal year. 
Qualified firms of Certified Public Accountants are requested to perform annual (and interim if 
needed) financial audits of the general purpose financial statements contained in Government 
Auditing Standards issued by the Comptroller General of the United States of America for 
purposes of rendering an opinion to the fairness of presentation of these statements.  The audit 
shall also be required to satisfy the provisions of the State of Oregon and Federal OMB Circular 
A-133, GASB 34, and all other applicable requirements or provisions for “Audits of State and 
Local Governments 
.   
General Information 

  
 The administrative office is located at 45 South Moss Street, Lowell, Oregon 97452 
 The governing board of directors consists of five elected members.   
 There are currently 254 ADMw students attending the two schools of the District, Lowell 

Secondary School and Lundy Elementary School. 
 The 2014-2014 annual budget is estimated at $4,000,000.   
 The District does not prepare a CAFR. 

 
Contract Period 
 

 The selected firm will audit the financial statements for the years ending June 30, 2015, 
June 30, 2016 and June 30, 2017.   

 The District would like to reserve the right to extend the contract beyond the original 
three year period, negotiating each additional year separately as to price and work 
performed. 

 
Accounting System 
 

 The accounting and financial reporting of the General Fund is on a modified accrual 
basis of accounting.   

 The District follows the prescribed procedures of the State of Oregon in the preparation 
and adoption of the District’s annual budget.   

 The district contracts with SunGard Pentamation for its financial software. 
 
Services Requested 
 

 Audit conducted in accordance with generally accepted accounting standards and in 
compliance with the State of Oregon Regulations and the Federal Audit Requirements of 
the Single Audit Act of OMB Circular A-133. 

 Preparation of the financial statements including the government-wide and fund financial 
statements, all supplementary schedules and notes to the financial statements. 

 Provide 8 bound copies of the report and one unbound copy. 
 Meet with the Board of Directors at a mutually agreed upon date and time to present the 

audit. This meeting will include District staff. . 
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Request for Proposals 
Annual Financial Audit 
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Timeline  
 

 Audit proposal  deadline   August 18, 2014    
 Board awards contract   September 22, 2014 
 Field work     Early August of 2015 (negotiable)  
 Final draft of report    November of 2015  
 Final audit report and presentation to  December 2015    

the Board of Directors 
 
Base Proposal and Alternative Proposal 
 
The District sponsors Mountain Valley Charter Academy and is seeking to have both the District 
and the Academy benefit from an economy of scale proposal.  Mountain Valley Charter 
Academy is housed within the District’s elementary school site, which is also home of the 
District Office.  The Academy serves 100 students site based students. 
 
Accordingly, the District is requesting that each proposal provide a Base Proposal to provide 
annual auditing services exclusively to the District and an additional Alternative Proposal to also 
provide annual auditing services for Mountain Valley Charter Academy. 
 
Selection Criteria 
 

 The cost over a three year period, broken down annually. 
 The expertise and experience of the Auditor’s staff assigned to the District in areas of 

school or municipal audits. 
 Firm’s capability to provide timely service. 
 References from current and former clients. 
 In the event that a contract is not executed within forty-five (45) days after the award has 

been made, the District may give notice to said firm of the District’s intent to award the 
contract to the next best proposal, or to call for new proposals. 

 Qualified firms must be included on the roster of authorized municipal accountants 
maintained by the State Board of Accountancy under ORS 297-670. 

 
Rights Reserved by District 
 
The District expressly reserves the following rights: 
 

 To negotiate separately with any source whatsoever in any manner necessary to serve 
the best interests of the District after the award.  The District does not intend to award a 
contract solely on the basis of any one response made to this RFP or in any way to pay 
for information solicited or obtained. The information obtained will be used in determining 
what seems to best serve the interest of the District. 

 To decide whether a proposal does or does not substantially comply with the 
requirements of this RFP. 

 To reject any or all proposals or any portions thereof which, in the opinion of the District, 
are not in the best interest of the District. 

 To consider the competency and responsibility of firms in making the award. 
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 To award the contract based on the District’s best and sole judgment regarding which 
proposal best meets the District’s expectations and needs, balancing the highest 
standards of quality, service, and cost. 

 To waive any minor irregularity, informality, or nonconformance with the RFP. 
 To reject any non-competition and non-competition solicitation agreements that may be 

associated with any proposed contract between the District and the auditing firm. 
 
Contact Information 
 
 Walt L. Hanline, Superintendent 
 45 South Moss Street, Lowell, Oregon 97452  
 209-765-4818 
 whanline@nationalleadership.net 
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ADDENDUM to the CONTRACT between 
MOUNTAIN VIEW ACADEMY CHARTER SCHOOL (MVA) and 

LOWELL SCHOOL DISTRICT (DISTRICT) 

PAYMENT FOR UTILITIES 

The present lease agreement between the parties reflects a commitment based upon the status quo 
related to the facilities available as of March of 2014.  Both parties recognize that the District has 
significantly altered and improved the facilities utilized by Mountain View Academy (West Wing of 
Lundy School) by upgrading windows, heating/boiler distribution unit, and insulation, which changed 
the status of the building and the application of the language within the approved March 3, 2014 
Lease. The specific language reflected within the Lease is as follows: 

Lease Agreement 6a. - Utilities 
“Lessee shall pay for utilities (heat, water, electricity, garbage, telephone, building security) 
based on actual usage, calculated by any increase in utilities costs on a monthly basis over the 
prior year.  If Lessee obtains a separate telephone line, Lessee shall for all installation and 
monthly costs.  Lessee shall obtain its own contracted services for janitorial services.” 

Recognizing the change of status, the parties agree to the following modification (clarification) of the 
Lease: 

For the 2014-15 school year, MVA will pay $2,500 for all utility usage.  For the 2015-16 school 
year, and all subsequent years of the Lease, MVA will pay 16% of the utility costs related to 
serving the West Wing of Lundy School.  Specifically, MVA will be pay, on a monthly basis, for 
the cost of the following utilities: 

o Heating (cost of the fuel provided to the Boiler at Lundy), which serves the West Wing.  If
at any time the heating system is changed from the current method (fuel oil), the same 
percentage of cost sharing (16%) will continue to apply. 

o Water (recognizing that insignificant additional cost has been incurred, MVA will not be
charged for water) 

o Electrical (based upon the services provided to Lundy Elementary.  Since a meter serves
the educational part of the building, separate from the Cafeteria and the PDR, the monthly 
bill will center only on educational use.) 

o Garbage (recognizing that insignificant additional cost has been incurred, MVA will not
be charged for Garbage) 

o Telephone (no charge will be assessed, since such service has been contracted directly by
MVA with an outside vendor) 

o Building Security (recognizing that insignificant additional cost has been incurred, MVA
will not be charged for Building Security) 

For budgetary planning purposes, for the 2014/2015 school year, the District will provide a monthly 
statement of the actual utility costs reflected in the long-term agreement, even though the District will 
only bill MVA over the next 10 months at $250.00 per month. 

_________________________________________ ____________ 
District Date 

_________________________________________ ____________ 
Mountain Valley Academy  Date 
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Lowell high school and junior high school coaches - 2014-15 

Head football - Pat Todd - $2500 
Associate football - Dan Goss - $1500 
Assistant football - Ryan Maher - $500 
Junior High football - Mark Kintzley - $500 

High school volleyball - Kristen Prenevost - $2500 Assistant volleyball - 
Julie Velencia - $500 Junior High volleyball - Julie Curry - $500 

Head wrestling - Jeff Cardwell - $2500 
Assistant wrestling - Heath Harvey - $500 junior high wrestling - Alvin 
Riggs - $500 

Head boys basketball - Pat Todd - $2500 
Assistant boys basketball - Mike Neet - $500 Junior high boys basketball - 
Jack Devereaux - $500 

Head girls basketball - TBD - $2500 
Assistant girls basketball - TBD - $500 
Junior high girls basketball - Alicia Osbourn - $500 

Head baseball - Kody Eidenschank - $2500 Assistant baseball - TBD - $500 

Head softball - Jeff Cardwell - $2500 
Assistant softball - Toni Taylor - $500 

Head boys and girls track - TBD - $2500 
Assistant track - TBD - $500 
Junior high track - TBD - $500 
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RESOLUTION #2014-15-2 
 
 

A RESOLUTION REGARDING LEASE-PURCHASE AGREEMENT FOR THE 
PURPOSE OF PROCURING “FOOD SERVICE EQUIPMENT”. 

 
 
WHEREAS, the Lowell School District No.17 desires to enter into that certain Lease-Purchase Agreement  
by and between Lowell School District No.17 and Government Capital Corporation, for the purpose of 
procuring “Food Service Equipment”.  Lowell School District No.17 desires to designate this Agreement 
as a "qualified tax exempt obligation" of the District for the purposes of Section 265 (b) (3) of the Internal 
Revenue Code of 1986, as amended.  The District desires to designate the Superintendent as an 
authorized signer of the Agreement. 
 
NOW THEREFORE, BE IT RESOLVED BY THE BOARD OF LOWELL SCHOOL DISTRICT NO.17: 
 

Section 1. That the Lowell School District No.17 enters into Lease-Purchase Agreement with 
Government Capital Corporation for the purpose of procuring “Food Service Equipment”. 
 

Section 2. That the Lease-Purchase Agreement by and between the Lowell School District No.17 
and Government Capital Corporation is designated by the District as a "qualified tax exempt obligation" for 
the purposes of Section 265 (b) (3) of the Internal Revenue Code of 1986, as amended. 
 

Section 3. That the Board designates the Superintendent as an authorized signer of the Lease-
Purchase Agreement  by and between the Lowell School District No.17 and Government Capital 
Corporation. 
 
PASSED AND APPROVED by the Board of Lowell School District No.17 in a meeting held on the 22nd day of 
September, 2014. 
 
 
 
  

Lessee:  Lowell School District No.17 Witness Signature 
 
 
 
___________________________________ 

 
 
 
__________________________________ 

Dennis McCallum, Board President 
 

Walt Hanline, Board Secretary 
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Food Service Purchases 
Financing Request for Proposal 

(September 18, 2014) 

Item Description Location Estimated 
Cost 

2 - Warming Units @ $1,800 each Lowell High $3,600 

1 – Salad Table Bar @ $1,800 Lundy Elementary $1,800 

162 Chairs and 20 Tables for  LHS Cafeteria Lowell High $12,000 

 2 – Prepster Cafeteria Tables @ $1,800 each Lundy Elementary $3,600 

Small Ware – Pots, Pans, Utensils Lundy Elementary $1,000 

Styrofoam Melter –StyroGenie SG-1200 
Purchased ($15,233 and Installed $4,500) 

Lundy Elementary $19,733 

12 X 12 Combination Outdoor Cooler Box 
(Installed – Which will include fenced in area 
and Cover Over the Area ) 

Lundy Elementary $25,000 

$66,733.00 
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The transaction described herein is an arm’s length, commercial transaction between you and Government Capital Corporation (“GCC”), in which GCC: (i) is 
acting solely for its own financial and other interests that may differ from yours; (ii) is not acting as your municipal advisor or financial advisor, and has no fiduciary 
duty to you with respect to this transaction; and (iii) is not recommending that you take an action with respect to this transaction.   

 
 
September 18, 2014 
 
 
Walt L. Hanline, Ed.D. 
Superintendent 
Lowell School District #71  
65 South Pioneer St.  
Lowell, OR 97542  
541-937-2124 (Phone) 
209-765-4818 (Cell) 
whanline@nationalleadership.net  
 
Dear Mr. Hanline, 
 
Thank you for the opportunity to present proposed financing for Lowell School District No.17.  I am 
submitting for your review the following proposed structure:  
 

LENDER: Government Capital Corporation 
ISSUER: Lowell School District No.17, OR 
FINANCING STRUCTURE: Tax Exempt Structure w/ $1.00 purchase 
 
EQUIPMENT COST:  $ 66,733 
TERM: 5 Annual Payments 
TRUE INTEREST COST: 3.99% 
PAYMENT AMOUNT: $ 14,675.97 
PAYMENTS BEGINNING: March 2015 and annually thereafter 
 

 
The above proposal is subject to audit analysis, assumes bank qualification and mutually acceptable 
documentation.  The terms outlined herein are subject to change and rates are valid for fourteen (14) 
days from the date of this proposal.  If funding does not occur within this time period, rates will be 
indexed to markets at such time.   
 
Our finance programs are flexible and my goal is customer delight. If you have any questions 
regarding other payment terms, frequencies or conditions, please do not hesitate to call. 
 
With Best Regards, 
 
Stephanie Cates 
Stephanie Cates 
Client Services 
CC: Nick Burkett 
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Model: StyroGenie SG-1200 

 

Equipment Proposal 

L & R Capital, Inc        
Western Recycling Technologies, Inc 

 
Protecting the earth today for a better tomorrow  

Proposal # 113 

Model: StyroGenie SG-1200 

Prepared for:  

Lowell School District 

Attn: Billy Reid 

 

 

 

 

 

                                                                  Western Recycling Technologies, Inc 

                                                           612 E. Aspen Way, Centerville Ut. 84014 

                                   Tel: 801-300-7246 ~ Fax: 760-453-7219~ e-mail: RobertC@wrtnow.com 

                                    

                                                                     web ~ www.wrtnow.com  

Date: 07/23/2014 
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The StyroGenie source reduction machine is capable of melting up to 1200 Styrofoam 

lunch trays within a 6 to 8 hour time period. Through conductive heat the StyroGenie will 

melt the lunch trays into plastic blocks thus reducing the volume of Styrofoam waste 

collection by 95%. 

 

The machine is loaded through the Front Facing/Forward Opening Single Door and is 

capable of accepting up to 1200 trays per load.  

 

  

 

 

 

 

 

 

 

 

 

      

   

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

STANDARD EQUIPMENT FEATURES 

 
Construction 
 

 16 Gauge Type 304 #4 Polished Stainless  

       Steel thru-out insures long service life 

 Heavy 11 Gauge Stainless Steel Internal Frame 

 Ergonomic Front Loading Door 

 Single key switch designed for ease of operation 

 Casters or Adjustable legs with Seismic Anchors 

 Operates on less than 1800 watts 

 46”W X 37”D X 70.5”H 

Safety 
 

 Listed and Labeled to UL 499  

 Meets CE standards for safety 

 Electric locks prevent unauthorized entry 

 Timed Cycle for Automatic Shut Down 

 LED safety warning lights 

 Safe to Open indicators 

 Meets NEC code 427.23 Grounded Heater 

 

   

 

 

 Electrical 
 

 120 Volts, 12ft Cord Direct Wire Disconnect  

 Rugged Heating elements 

 3-wire with ground 

 Keyed Control Panel 

 
        

                                   

 

Model: StyroGenie SG-1200 
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Model: StyroGenie SG-1200 

EQUIPMENT COST & DELIVERY 

MACHINE PRICE 

Western Recycling System Model StyroGenie SG-1200 Source Reduction Machine…… 

 

       1 - StyroGenie SG-1200  $14,783.00   

 

      1 - Tray Stacker   $      450.00 

    

    2 - Shipping   $   1,142.00           

 

        TOTAL   $15,233.00  

 

 

 

 

The above pricing is based on the purchase of one StyroGenie Machine. We do offer discount pricing for 

purchases of ten or more units at the same time.  

 

 

The StyroGenie SG-1200 will accept all #6 Polystyrene materials both clean and contaminated. The food 

service items do not need to be cleaned prior to reduction. 

                                                                                                                           

 

                                                                                                                       

                                             

The machine quoted is based on testing and specifications we have at this time. Please forward any 

questions and or additional specifications that may be needed to meet or exceed your County School 

requirements. 

 

PRICES QUOTED ARE FOR 90 DAYS – AFTER WHICH ARE SUBJET TO CHANGE 

 

DELIVERY 

4 to 6 weeks after receipt of both the purchase order and initial down payment 
Note: These times may be shortened at time of purchase depending on scheduling availability. 

 

TERMS 

50% Down payment with purchase order 

50% Due upon installation. 

 

UTLITIES REQUIRED 

Electrical: 120 volt, NEMA 5-20 Receptacle 

Dedicated circuit with a 20 amp breaker. 
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INSTALLATION & WARRANTY 

 

STARTUP ASSISTANCE 
Startup assistance is all inclusive of machine cost with exception of electrical supply. An 

additional charge of $150.00 per hour for adding electrical supply for customer will be 

billed separately if needed. Customer is solely responsible and must ensure that all 

designated personnel are present for training during installation. Additional cost for 

rescheduling technician for an additional training visit will be billed at $112.50 per hour. 

Customer is billed for travel time from our Portland, OR plant to their facility and time 

spent at facility. Customer will also be billed for all trip expenses including transportation 

charges, lodging charges, and meals if applicable. Our payment terms for training and 

service are net 10 days from completion date.    

 

 

WARRANTY 
1. Buyer’s exclusive remedies under this Agreement are limited to (1) repair or 

replacement of defective material or poor workmanship, or, (2) return of 

equipment by buyer and refund of monies paid by buyer. If after reasonable 

opportunity to cure by seller, equipment is not performing in accordance with 

seller’s specifications as indicated in the attached formal proposal. The forgoing 

exclusive remedies extend for a period of 365 days following installation, 

providing that the machine is maintained and used in accordance with seller’s 

recommendations. Buyer’s remedies may be nullified by modifications made to 

the machine which have not been approved in writing by Western recycling 

Technologies. Buyer’s entitlement to these remedies is conditional upon buyer 

having paid to seller the machine price in full. 

2. There are no warranties which extend beyond the description on the face hereof. 

Seller shall have no liability to buyer or any other party for incidental or 

consequential damages resulting from material or workmanship. 

3. Commercial Dispute: Applicable Law, Jurisdiction and Venue. The parties agree 

that this Agreement, regardless of order of signing, shall be deemed to have been 

entered into Salt Lake City, Utah, wherein the subject source reduction machinery 

has been or will be manufactured and that this Agreement shall be construed and 

enforced pursuant to the laws of the State of Utah, in the event a commercial 

dispute arises from or incident to this Agreement.  

4. Service Contract over rides all warranty. $100.00 per month covers all 

Equipment, Training, Service, Tech Support, and By-Product pick up on a 30 to 

50 block basis (all parts optional).  

 

Model: StyroGenie SG-1200 
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Budget Impact of Loans Related to the Building Renovation Program 
($155,000 is Budgeted to Payments of Loans - Does not reflect energy savings) 

Loan Budget for 
Project 

Funding  Source Loan 
Payment 
Period 

Annual Actual 
and Estimated 
Loan Payments 

Cool Schools I  
Phase I Energy Related Projects Implemented in the 
2012-2014 School Years.  Projects focused on replacing 
roofs and renovation of heating boiler units at both 
school sites 

$520,000 Cool Schools Loan from 
State at 3.5% 

15 years $42,000 

Cool Schools II  
Phase II Energy Saving Related Projects Implemented in 
the 2014-2015 School Year.  Projects include 
installation of insulation and the removal of asbestos 
siding at LHS and removal of vinyl siding at Lundy, to be 
replaced with new siding and the painting of the both 
schools. Additionally, replacement of all windows at 
both LHS and Lundy Elementary and the renovation of 
the boiler unit serving the West Wing of the Lundy.  

$902,441.86 Cool Schools Loan for 
State at 3.5% 

20 years 62,793.72 

Government Capital Loan 1 
Lundy Asbestos Tile  ($98,900) 
Lundy New Floor Covering Installed ($168,000) 

$170,400 Government Capital at 
3.61% 

10 years 20,162 

Government Capital 2 Loan (July, 2014) 
Remaining Balance for Floor Covering for Lundy  
AC units placed in PDC and the two school offices  
T-Bar Ceiling in Lundy Rooms 1-11  
Contingency funding needed for Cools Schools II 
excesses – due to rot in walls and flooring and change 
order.  

$260,000 Government Capital 
estimated at 3.62% 

10 years 31,200 

$1,852,841.86 $156,155.72 
June 28, 2014 
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902,000.00     COOL SCHOOLS PHASE II LOAN

Payments CHANGE   ORIGINAL

(25,530.00)             Rodd Hansen 4/30/14  ORDER CONTRACT

(18,800.00)             Rodd Hansen 6/4/14 PROJECTS STATUS CONTRACTOR  AMOUNT 

(5,426.70)               Rodd Hansen 7/9/14 LHS & west wing asbestos removal Approved Keystone Contracting 46,300.00         

(1,260.00)               Paulsen 7/9/14 Lundy west wing boiler renovation Approved Innovative Air 22,996.00         

(167,701.08)           2G Construction 7/21/14 LHS & Lundy window and insulation upgrades Approved 2G Construction 678,900.00       

(5,800.00)               Paulsen 8/5/14 748,196.00       

(1,500.00)               Hansen 8/5/14 Rodd Hansen Architect 8% project costs 59,855.68         

(375,063.22)           2G Construction 9/3/14 808,051.68       

(46,300.00)             Keystone 8/27/14 Rodd Hansen Architect credit for windows (5,000.00)          

254,619.00            CO #1 Lundy window removal & replacement Approved 2G Construction 12,765.20         

CO #2 Lundy lead containment and disposal Approved 2G Construction 19,337.64         

CO #5R1 LHS & Lundy window tinting Approved 2G Construction 30,914.75         

CO #7R1 Lundy tempered windows Approved 2G Construction 22,136.87         

CO #8 Lundy interior window trim & infill Approved 2G Construction 12,290.43         

Lundy wall credit Estimated 2G Construction (10,000.00)        

LHS & Lundy building permit Approved City of Lowell 5,290.53            

LHS & Lundy asbestos inspections/testing Paulsen Environmental 11,400.00         

Cool Schools Phase II expenses 907,187.10       

Government Capital expenses 511,100.28       

Cool Schools Phase I expenses 522,260.10       

TOTAL RENOVATION: 1,940,547.48   

CS & GC LOANS + REBATES: 1,868,160.10   

IMPACT ON GENERAL FUND: (72,387.38)        
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170,400.00     GOVERNMENT CAPITAL LOAN I  CHANGE   ORIGINAL

266,000.00     GOVERNMENT CAPITAL LOAN II  ORDER CONTRACT

7,500.00         LANE ELECTRIC REBATES EXPENSES STATUS CONTRACTOR  AMOUNT 

443,900.00     Lundy asbestos tile removal Approved Keystone Contracting 98,900.00      

Payments Lundy flooring replacement Approved Carpet Company 167,400.00    

(2,560.00)               Rodd Hansen 4/30/14 Lundy & LHS resurface restroom floors Approved Bryan Matthews Co. 8,900.00         

(4,000.00)               Rodd Hansen 6/4/14 CO #10 Lundy Cafeteria ramp roofed Approved 2G Construction 27,636.38      

(5,290.53)               City of Lowell 6/24/14 302,836.38    

(2,500.00)               Rodd Hansen 7/9/14 Rodd Hansen Architect  8% project costs 24,226.91      

(11,484.00)             James Heating 7/10/14

Rodd Hansen basketball supports structural 

engineering 2,499.09         

(2,515.75)               Alvin Riggs 7/23/14 327,063.29    

(11,585.00)             James Heating 7/30/14 West wing roof retainage Approved Evergreen Roofing 2,946.85         

(11,300.00)             James Heating 7/30/14 CO #1 additional carpeted area Approved Carpet Company 1,989.00         

(7,800.00)               Rodd Hansen 8/5/14 CO #2 vinyl in 2 gym hallways Approved Carpet Company 598.00            

(6,667.36)               Rodd Hansen 8/27/14 CO #3 Lundy & LHS  dry rot repair thru 6/25/14 Approved 2G Construction 13,572.93      

(98,900.00)             Keystone 8/27/14 CO #4 remove & replace lap siding @ gym Approved 2G Construction 3,413.35         

(159,030.00)           Carpet Company 8/20/14 CO #6 Lundy dry rot (gym & cafeteria) Approved 2G Construction 27,108.05      

(8,900.00)               Bryan Matthews 9/3/14 CO #9 LHS flashing on high roofs Approved 2G Construction 3,869.06         

(2,946.85)               Evergreen Roofing 8/20/14

CO #11 Lundy painting of interior exit 

doors/window trim Estimated 2G Construction 4,700.00         

108,420.51            

CO #12 Dry rot in Lundy gym & cafeteria [arch 

credit $5,000] Estimated 2G Construction 31,400.00      

CO #14 LHS facia repair & painting by painter Estimated 2G Construction 5,000.00         

CO #15 Electrical fixtures at LHS, Lundy Cafeteria & 

parking lots Estimated 2G Construction 12,000.00      

LHS Roofs outside locker rooms Estimated 2G Construction 6,000.00         

CO #13 Operable windows installed in north wing & 

shop Estimated Rodd Hansen -                  

[Donated $8,000] Announcer's Booth & retaining wall Estimated Mike Neet & volunteers 20,000.00      

AC units in LHS offices & PDC Approved James Heating 34,369.00      

Lundy gym exterior conduit Approved Alvin Riggs 2,515.75         

Paint breezeway/concession stand/railings Approved Paint the Town -                  

` [Donated $10,100] LHS interior doors & jams Approved Paint the Town 4,650.00         

Lundy exterior handrails Approved Paint the Town 3,700.00         
West wing t-bar ceiling Approved Bridgeway/Lynn's Electric 6,205.00         

TOTAL: 511,100.28    Attachment 8.2



Lowell School District #71
2014-15 General Fund Financial Summary
August 31, 2014

Projected
Budget Actual: Jul-Aug Projected: Sep-Jun for Year Over/(Under) Budget

Resources
State School Fund 2,855,000       648,505           22.8% 2,197,065       77.2% 2,845,570       (9,430)           -0.3%
Property Tax 871,400           -                        0.0% 871,400           100.0% 871,400           -                    0.0%
Miscellaneous/Local Revenues 40,000             1,211               3.0% 39,000             97.0% 40,211             211               0.5%
Common School Funds 28,000             -                        0.0% 29,786             100.0% 29,786             1,786            6.4%
Rent 27,000             -                        0.0% 27,000             100.0% 27,000             -                    0.0%
Small High School Grant 14,000             -                        0.0% 14,000             100.0% 14,000             -                    0.0%
Indirect Fees on Grants 5,000               -                        0.0% 5,000               100.0% 5,000               -                    0.0%
County School Funds 4,000               -                        0.0% 4,000               100.0% 4,000               -                    0.0%
Interest 3,400               622                  17.2% 3,000               82.8% 3,622               222               6.5%

Total Revenues 3,847,800       650,338           16.9% 3,190,251       83.1% 3,840,589       (7,211)          -0.2%
Beginning Fund Balance 245,000           385,000          100.0% -                        0.0% 385,000          140,000       57.1% (1)

Total Resources 4,092,800       1,035,338       24.5% 3,190,251       75.5% 4,225,589       132,789       3.2%

Requirements
Salaries 1,407,399       91,571             6.6% 1,296,656       93.4% 1,388,227       (19,172)        -1.4%
Benefits 980,030           60,855             6.3% 901,993           93.7% 962,848           (17,182)        -1.8%
Purchased Services 417,010           24,282             5.8% 392,835           94.2% 417,117           107               0.0%
Supplies and Materials 275,325           59,957             21.7% 215,710           78.3% 275,667           342               0.1%
Capital Outlay 10,000             -                   -             10,000             100.0% 10,000             -                    -            
Other 70,560             66,231             87.8% 9,200               12.2% 75,431             4,871            6.9%
Charter School Payments 538,000           -                   0.0% 537,893           100.0% 537,893           (107)              0.0%
Transfers 228,539           -                   0.0% 228,539           100.0% 228,539           -                    0.0%
Total Expenditures 3,926,863       302,896           7.8% 3,592,825       92.2% 3,895,721       (31,142)        -0.8%
Contingency/Carryover 165,937           -                   0.0% -                   0.0% 329,868           163,931       98.8%

Total Requirements 4,092,800       302,896           7.2% 3,592,825       85.0% 4,225,589       132,789       3.2%

(1)  Revenue that was received after the budget was prepared exceeded expectations.  The May SSF estimate/reconciliation was $79,000 more
        than anticipated.  The year end payments from districts for the Lowell students in their charter schools was more than anticipated.
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Name Position Length of 

Workday 
Receive 
Health 
Benefits 

General  
Fund  % 

Title % REAP Food 
Services 
% 

Trans 
 % 

Tech. Couns 
Grant 

After 
School 
Program 

 
 

Personnel Breakdown 
Name Position Length of 

Workday 
Receive 
Health 
Benefits 

General  
Fund  % 

Title % REAP Food 
Services 
% 

Trans 
 % 

Tech. Coun 
Grant 

After 
School 
Program 

Ben Selibi Lead Custodian 
and Bus Driver 

8 Yes 62% 
300 min. 

  13% 
60 min. 

25%  
120 
min. 

   

Mark Kintzley 
 
(Needs a Weekly 
Schedule to 
support the 
funding 
breakdown) 

 1.5 Bus Driving (4 
days each week) X 
139 day = 208.50 
Friday Trips 36 
weeks X 8 hours = 
288 hours --- 11 
Holidays X 8 hours 
= 88 hours …Total 
Scheduled 
Transportation 
Annual Hours = 
584.5 hours 
Aide Time  - 4 
days each week  
at  6.0 hours X 139 
= 834 hours 
…Total Scheduled 
Work Hours = 
1418.5 

Yes   59%  41%     

Bob Kindle Custodian 8/480 minutes Yes 87% 
420 min. 

   13% 
60 min.  

   

Tony Nolan Grounds man 
and Bus Driver 

6.5 hours/390 
minutes 

Yes 82 % 
270 min. 

   18% 
60 min. 

   

Kim Owsley EA 6.5 hours/390 
min. 

Yes .  
 

95/ 
370 min 

 5%      
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Name Position Length of 

Workday 
Receive 
Health 
Benefits 

General  
Fund  % 

Title % REAP Food 
Services 
% 

Trans 
 % 

Tech. Couns 
Grant 

After 
School 
Program 

 
 

(20 min 
per day) 

Karen Cardwell Librarian - HS 4 hours/240 min. No  92% 
220 min. 

 8% 
20 min. 

    

TBD Lundy TBD 
Librarian 

4.0/240 min. No 92 
220 min. 

  8% 
20 min. 

    

TBD Secretary 4.0/240 min. No 92 
220 min. 

  8% (20 
min.) 

    

Susan  EA 5.25 (325 min) No 86 
280 min. 

  14% 
45 min. 

    

Cindy EA 7.50/450 min. Yes 8 
35 min. 

 75% 
340 min 

7% 
30 min. 

   10% 
45 min. 

Kandi Secretary II 8.0/480 min. Yes 87.50 
420 min. 

  12.5 
60  min. 

    

Colette Secretary 8.0/ 480 min. Yes 93.75 
450 min. 
 

  6.25 
30 min. 

    

Nathan Tech Director 
and Food Service 
Coordinator 

8.0/480 min. Yes 50%  
240 min. 

  50 % 
240 min. 

    

Billy Reid Food Service 
Director 

$12,000 annual 
Contract 

No    100%     

Abbey Counselor 8.0/480 min. Yes   40    60  
Glenda K Teacher 8.0/480 min. Yes  50       
Amber Hansen SPED Teacher,  

SPED Admin and 
Asst. Princ. 

8.0/480 min. Yes         
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Daily Schedule 
By Program and Funding Source 

Staff Member:  Ben Selibi 
8 hour/480 Minute Employee 

Time Program % of 
Time 

Minutes Duties 

6:00 – 8:00 
am 

Transportation 25 120 Drive School Bus 

8:00 – 9:45 General Ed 16 75 Custodian 

9:45 – 10:00 Food Service 3 15 Clean LHS Cafeteria 

10:00 – 12:30 General Ed 31 150 Custodian 

12:30 – 1:15 Food Service 9 45 Clean LHS Cafeteria 

1:15 – 2:30 Custodian 16 75 Custodian 

100 480 

If this aforementioned schedule changes, a new schedule must be produced, signed and 

returned to the Business Office.  The parties, whose signatures are below, certify that this 

schedule is correct. 

Supervisor Signature Employee Signature 

_________________________________ ______________________________________ 

Date: ____________________________ Date: _________________________________ 
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Weekly Sign-off Schedule 
By Program and Funding Source 

Staff Member:  Ben Selibi 
8 hour/480 Minute Employee 

 
(Please initial, within each time block, that the schedule was maintained.  If a change took place, please note with a “C” and 
describe the change under the comments section below.) 
Time Program  % of 

Time 
Minutes Duties Date 

 
 

Date Date Date Date 

     9/1 9/2 9/3 9/4 9/5 
     Holiday     
6:00 – 8:00 am Transportation 25 120 Drive School Bus      
8:00 – 9:45 General Ed 16 75 Custodian      
9:45 – 10:00 Food Service 3 15 Clean LHS 

Cafeteria 
     

10:00 – 12:30 General Ed 31 150 Custodian      
12:30 – 1:15 Food Service 9 45 Clean LHS 

Cafeteria 
     

1:15 – 2:30 Custodian 16 75 Custodian      
  100 480       

Comments 
 
 
 
 
 
 
Employee Signature___________________________________  Date: _________________________________ 
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Lowell School District #71
2014-15 General Fund Financial Summary
August 31, 2014

Projected
Budget Actual: Jul-Aug Projected: Sep-Jun for Year Over/(Under) Budget

Resources
State School Fund 2,855,000       648,505           22.8% 2,197,065       77.2% 2,845,570       (9,430)           -0.3%
Property Tax 871,400           - 0.0% 871,400           100.0% 871,400           - 0.0%
Miscellaneous/Local Revenues 40,000             1,211               3.0% 39,000             97.0% 40,211             211               0.5%
Common School Funds 28,000             - 0.0% 29,786             100.0% 29,786             1,786            6.4%
Rent 27,000             - 0.0% 27,000             100.0% 27,000             - 0.0%
Small High School Grant 14,000             - 0.0% 14,000             100.0% 14,000             - 0.0%
Indirect Fees on Grants 5,000               - 0.0% 5,000               100.0% 5,000               - 0.0%
County School Funds 4,000               - 0.0% 4,000               100.0% 4,000               - 0.0%
Interest 3,400               622 17.2% 3,000               82.8% 3,622               222               6.5%

Total Revenues 3,847,800       650,338           16.9% 3,190,251       83.1% 3,840,589       (7,211)          -0.2%
Beginning Fund Balance 245,000           385,000 100.0% - 0.0% 385,000 140,000       57.1% (1)

Total Resources 4,092,800       1,035,338       24.5% 3,190,251       75.5% 4,225,589       132,789       3.2%

Requirements
Salaries 1,407,399       91,571             6.6% 1,296,656       93.4% 1,388,227       (19,172)        -1.4%
Benefits 980,030           60,855             6.3% 901,993           93.7% 962,848           (17,182)        -1.8%
Purchased Services 417,010           24,282             5.8% 392,835           94.2% 417,117           107               0.0%
Supplies and Materials 275,325           59,957             21.7% 215,710           78.3% 275,667           342               0.1%
Capital Outlay 10,000             - -             10,000             100.0% 10,000             - -            
Other 70,560             66,231             87.8% 9,200               12.2% 75,431             4,871            6.9%
Charter School Payments 538,000           - 0.0% 537,893           100.0% 537,893           (107)              0.0%
Transfers 228,539           - 0.0% 228,539           100.0% 228,539           - 0.0%
Total Expenditures 3,926,863       302,896           7.8% 3,592,825       92.2% 3,895,721       (31,142)        -0.8%
Contingency/Carryover 165,937           - 0.0% - 0.0% 329,868           163,931       98.8%

Total Requirements 4,092,800       302,896           7.2% 3,592,825       85.0% 4,225,589       132,789       3.2%

(1)  Revenue that was received after the budget was prepared exceeded expectations.  The May SSF estimate/reconciliation was $79,000 more
        than anticipated.  The year end payments from districts for the Lowell students in their charter schools was more than anticipated.
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